Extract from letter DoP&T  No.22/1/2000-CRD dated 

6-6-2000

3. Issues of relevance to the implementation of the FCPC recommendations and their operationalisation, the criteria to be adopted for the distribution of posts in the scales of pay recommended by the FCPC, etc. have been under Government’s consideration for quite some time now. After careful consideration of all relevant aspects, the President is now pleased to decide as follows:

(c) The ‘non-functional grade of Rs.12000-16500 now to be introduced for the Executive Engineers and equivalent will be admissible on completion of:


(ii) minimum regular service of five years in the pay scale of Rs.10000-15200 in respect of those officers who are directly promoted from Group ‘B’ to posts in this pay- scale. 


Please don’t get confused by the whisper campaign of the leaders of the anti-member Association. The non-functional up-gradation of JTS officers covered in 

C3.3 C ( i), which states:

(3) 
As above

       (c)      

       (i)
minimum regular service of nine years in Group ’A’     ( four years in the pay-scale of Rs.8000-13500 and five years in the pay-scale of Rs.10000-15200) in respect of those officers who are directly recruited or promoted to the pay-scale of Rs.8000-13500.

