Bharat Sanchar Nigam Limited  Executives’ Association (India).

Central Head Quarters.

G.L. Jogi, General Secretary,

Flat No. 71, Pocket D-15,

Sector-VII,Rohini,Delhi-110085

                                               

  Telephone: 704-1122 

Ref.No.BSNLEA/CMD/12/6-02




Dated: 19/06/02

To


Sh. Prithipal Singh


CMD BSNL, Corporate Office


Statesman Building, New Delhi
Subject: Immediate need to enlarge the terms of reference of the committee set

 up to finalise IDA Pay scales and perks for Executives in BSNL, so as to

 include absorption of Adhoc STS as Grp.A.

Sir,


The issue of absorption of Adhoc STS as Grp.A in BSNL, consequent upon their absorption is an issue of extreme significance and has been cause of severe concern to huge number of Adhoc STS officers. Very frankly speaking, the views expressed by those claiming to be the only spokes persons of TES Grp. B are not truly reflecting the sentiments and the stand of about 2500 Adhoc STS officers, who feel not only let down but greatly demoralized.


Against the background of this reality we have had extensive and meaningful discussions with the Director (HRD) BSNL nearly two months ago and it was a matter of greatest satisfaction for us to find the Director (HRD) not only of having highest appreciation, but lot of keenness to resolve this issue at the earliest. To that extent, we found the Director (HRD) and Sr. DDG (Pers.) totally convinced about the genuineness of the issue.


In MTNL, the terms and conditions already circulated clearly envisages absorption of Adhoc STS officers in Grp.A and as far as absorption in MTNL and BSNL is concerned, we find practically no difference vis-à-vis absorption of Adhoc STS officers. In case the BSNL management is really keen and serious about absorption of Grp.B and Adhoc STS officers then it shall have to create conducive and encouraging conditions for people to get absorbed. All the efforts shall have to be undertaken to remove even the minor irritants and the management shall have to act in an extremely pragmatic, professional and transparent manner. A conservative closed-door attitude has never yielded positive results and in today’s modern society, such an attitude is not only unthinkable but also counterproductive.


Viewed against these facts it is extremely vital to resolve this issue. Such a step will not only pave the way for a very smooth transition but also infuse enormous sense of confidence among the people.


It is only a question of understanding the enormous positive impact that resolution of such an issue shall create an amount of confidence that it shall generate.


Unfortunately so far issues are not perceived in this perspective but the same bureaucratic approach is permitted to prevail. This surely is not an encouraging sign for a company, which is to confront cutthroat competition in the days to come and is to survive. This organisation has to be terribly vibrant, free from the bureaucratic way of working, extremely responsive and result oriented. Professionalism, transparency and modern outlook should be the basic traits of the company.


We believe that adequate actions would be initiated by the management to bring about radical transformation in the very outlook and the working environment of the organisation, in accomplishing this arduous task. We, as an organisation assure you of our unwavering unqualified support and absolute commitment. We are confident that whatever we have suggested shall be taken in the right spirit and actions would be initiated to resolve the issue of absorption of Adhoc STS officers as Grp.A on their absorption in BSNL. This action of the management shall create wonders and act as a strong catalyst for accelerating the process of absorption. And the committee already set up under the chairmanship of Sr. DDG (Pers.) BSNL can find out the ways and means of accomplishing it, provided the issue is brought under the purview of this committee. It is not difficult to resolve this issue provided there is a will to resolve it.


With best regards and wishes.










Yours faithfully










Sd/-










( G.L.Jogi)

Copy to:

1. Sh.Shabir Ahmed, Director (HRD) BSNL for information and necessary action please.

2. Sh. J.K.Chhabra Sr.DDG (Pers.) BSNL for information and necessary action please.

All Communications addressed to the General Secretary








