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To.

Sir.

for Trade Linion Actions sorved by
cide its letier Mool EOA/CHQ/ /2K datad 24-8-2000
Department ot

sub

assurance that the issues rais

fowever inspite of the fact that almos
that none of the
torce the olficers

whicl have approved by

dec

NL

ives Negotiating €7
A RSOCIALIONS 1O serve this notice for

above mentioned organisations,
imaintaing Industrial Peace and Flamony.
of both the BSNT

Absorplion as most unfortunats and also ve

Yor
e

Iixecutives Negotiating Counc il
ot

FNLIRCOM ENGINELRING OFFICERS ASSOCIATION (INDIA)
BILARAL SANCITAR NIGAM TIMITED 10

c1e

CUTIVES® ASSOCIALITON (INDLA)Y
AMAHANAGAR 1 v DL

TOMNE FMYIGAM LIMULED EX RO TIN0N ASSQCIATION
LENC/CITC/2002/1

Dated at New Dethi 37 October 2002

The Chairman & Manaping [Director
Lhiaro: Sanchar Nigaim Limited”
NEW DELLL

The Chamrpran & hlanaging 12ircaronr

Muhanagar Felephone Nigan Limited
. NEW Dyps a1l

Subi- Joint notice tfor Trade Union Actions.

In continuation of novice

fLEOA (I
Seercraries

which
Secretaries

acdressed to Loth
Felecom and Treparunent of Telecom
Aown at the request of both
od in the notice will be resalved shortly.

Operations

the
completely  stowed

Services
sequently

ot
werer

the witly an

<1 2 years period
issues

have been resolved. The actions of

to exercise the options in MTNI1

MINL PBoard and its A
o Legin the process of
have compelled the Fxcout

had elapsed, we find
the icparimnont of Teleeom o
even without finalizing the pay
dministrative Ministry

absorptian by denying similar

scales

back and the
ision of BSNI pay scales as thut oF
NT 1neil comprising of the
Trade Ulticon Action:

a

v

above threc

The muoimbers of the

who strongly boliewve in
round the unhelpful attitudes
important issucs related 1o

'he briel submitted by
alsa of the solution

to their dismay

and MTNL Managemenis

nave f

in resolving the
cach ite

1and.

» much heart barning us
T is mellf explanatory in regard To our coneern and

that we




[image: image2.png]W reduost your goodsstves 10 consider the issues that we Jhave raised in this
otice and kindly ake appropriate Activns 1o resolve the sane.

L. A pay scales for Exccutives in MINT. and SN

All Group "B officers prosently wi
BSMNL are poverncd by same service condi

by the same Tensionmy Jlules.
for IExecutives in BEETIL
Lxecutives are given

orking on decmed deputation in MTNI. ov
fione and CIdA pay scales. They are also governed
eneo the 74 pay seales shall bave 1o Le one and the
ad MIT™NITL. 1 all TPRIIs af Navarama

atas, tho
& miininum scale of Rs.10,750-300-16.7
B, are PSUs of TNavaraina status

A0 and since both
(he pay scales for fices
R 10.750-300-16,750. Further the

1 level E2
entry qualification. the
appominant Geining, hazardous nuture of dutie
transfers.,

same

firsy level
MUNT. and
mecutive shall have 1o be

need  for

mode  of  sclection,  pra-
s and responsibilities, lability of all india
nder geing periodical In-service/Refresher courses ol
updating the latest technology adopted in the ¥
strongly justify the scale o

training  For
SiJs are some of the additional merits wh
FRs.10,750-300-16,750 for first level o

ich
> EXcontive

laking the JTO (basic grade) as
fotlowing LA pay scales from

the first level of Exvoutive, we domand the
AT to IDESs

I L Ors (rasic prade)

5. 10,750-300-16,750
ITOs (Jo.A) & SDUs - 3t5.13,000-350-18,250
Sr.SDEs -
s

R&.14,500-350-15,700
Rs.16,000-100-20,300

Payment of Pension by £3ovVere

hent for MITET™I. COIntees
Wwe demand that the Group "B

ofticers \who op
fon O (Gowvarnment pension, as the case ma
Leing done in the

prroata pai

v e, by the Ciovermmen
case of BSNL optees unds: Rule-37 A

« itselt

Bencfit of 1D A _pay scale for officcrs ¥

ctired in the intervening pe
Wwe draw yout Kind attention that cevta
superanouation during the
abzorplion.

od.

in officers have retired from servics
intervening period. that i froam 1-10-2000
I is mormal practice to extend all the benefiy
fixation in 1A

ccale mand payment of arrears that
Gt pensian and its arrears

[T

1o actual date ot
thit becore duc tothens, such as
acerus, re

Gxation of pension and paxinent
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AL present in DI, there nre a good number of officers working ms 13,158 wun
adhioe basis in the seale of Rs.10,000-15,200 wha have earned ineremonts in the said grade
We demand that these officers on absorption in BSINI. be given equivalent replacerment scale
i 1A and not substaniive grade as is boingg thought off because these offticers will otherwise
fal Toses if thair pay is not fixed in equivalent 1epluceinont scale on point to

officer after having been promotcd to

incur huage Hnan
point Lasis., Besides, iU is also aot just

I Sscule on adhos busis L0 get absorbed in Group I3 grade.

o ask an

INg luternl entry at the level of .S I and aboye.

We desmraad that o lateral citry should be made at the leveal off J 16 and above
since its will take away the moagre post bound promiotions that are noss available. EBua i
lateral enwries at higher Invel will practically seal (he post bound promotions available ofter
1he level of Yoint 217G (Selection Grade) for JTOs and promaotees theretionm.

v

ce weightage

E Aime bound prumotion and

The time perviod for Time Bound promotions should be such that a 1€ shoutd
-G after comploting a total service of 20 ycars.
service tor getting his next promotion to

be able to reach the scalec of Joint IDIDCF (S
‘This will enable the Executives to have sufficient
the level of 315 whiich is & purely post bound Promaotion.
SUs have rendered sutticient and ditterent length of

bound promotion is to b
Ilence we

I'he officers joining the P
serviee in their respective grades. If the time period for rim
counted for all fiom 1-10-2000, the carlier service rendered loscs its validity.
dsmand that svery officer should be given woightage for the servies rendared in the grad
mutually agreed tormula and this weoightage of service should beo added for determinin
<ligibility criteria for detormining the lirst dme bound promotion.

the

k4 Cande v tor the cadres of J'1COs & SIPISs.

and SLILEs was under consideration in 130371

The issuc of cadre review ol JTC
for quite some Ume. Later we wera told that the same will be done after absorption. Lill noss

ies are not finalised. We demand thai ond tme cadre review for JTOs and SDDs
0-9-2000

the modali
should be done such that JTOs and SIDEs who have put up 5 years of Servics as on

io hair respoectlive grades are placed in the next higher level.
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Frogramme of Trade Uniom Actions

10™ October 2002 - Mass campaign Day (Sending Tclegrams to both the CMNDs by
w0 “A/FBranch Secretaries.)

11" October 2002 - Demands Bay (Holdiag Laach/closing hour demonstration
nnd gate meetings at all levels.)

1/ October 2002 - DHARNA at Circle/SSAa level (From 1000 to (700 hours)

23", zd4th, 25Th eTober 2002 - RELAY HUNGER STRIKE al circles/SSA level.(Morning (o evening)
and

237 October 2002 - INDEFINITE WORK ACCORDING TO RULES.

“With regards®

Yours faithfully,

'/’) i R 3*71 - Lo iy R N

e s T ) W.SESHAGIRI RAO
Gencral Scoretary Gencral Secrotary Genceral Scoretary
BSNLEA (India) TEOA (India) MICNLY¥A

Py for Favousr of inforniation to: -

17 The Secrerary, Ministry of Communications, Sanchar Bhawan, New Delhi.
2y The Direcror (IIRD), B.S.N.Limited, Noww Idelhi.

k-3 The DMrector (Fersonmnel), M.JUL.N. Limited, New Delhi.

a)y The D.I.G. (SK), B.S.N.Limited, New Dclhi.

=) The D.G.M. (LK), ML.T.IN.Linited, INew Declhi.

6) DD .G (SK), DO, Sanchar Bhawan, Wew Delhi.




